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Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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ENGLISH VERSION
Que-1  What is management? Explain the characteristics of management. (14)
OR
Que-1  Explain the functions of human resource management.
Que-2  Explain the meaning, objectives and nature of human resource management. (14)
OR
Que-2  Explain about the job analysis, description and specification.
Que-3  Describe the factors affecting human resource planning. (14)
OR
Que-3  Explain the scope of human resource management.
Que-4  Explain the process of employee selection. (14)
OR
Que-4  Discuss the meaning and types of training.
Que-5  Short note. (Any two) (14)

(1) Level of management.
(2) Importance of Human Resource Management.
(3) Sources of Recruitment

(4) Process of Human Resource Planning
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